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Résumé

L'étude consiste a établir le rapport entre leadership administrative et le niveau de
performance des travailleurs dans certaines institutions économiques algériennes, en déterminant
la réalité de ces variables et en déterminant la nature de la relation entre eux.

L'examen des questionnaires renseignés, selon d'un leadership le programme statistique (SPSS
V 25), par pas moins de (731) individus laisse apparaitre que 1'exercice d'un leadership optimal a
atteint un niveau moyen tandis que celui retracant les performances des travailleurs s'est avéré
élevé. L'analyse des résultats obtenus a permis aussi de mettre en relief I'impact du leadership sur le
rendement collectif des employés. Contrairement au pouvoir autocrate qui constitue une entrave
pour l'esprit d'initiative et de créativité; leadership administrative exercée avec doigté permet
toutefois aux travailleurs de mettre en valeur leur savoir faire dans les différents domaines quelque
soit les variantes inhérentes au niveau d'instruction, sexe etc.

C'est pourquoi; il demeure recommandé de privilégier ce mode de gestion dans 1'espoir
d'améliorer les performances.

Mots clé: Leadership, Leadership administrative, leader, Performance fonctionnelle,
employés, Organisations économiques.

Abstract

The study aimed at Research on the relationship between the administrative Leadership and the
level of work performance of workers in some of the Algerian economic institutions, by identifying
the reality of these variables, The identification of the nature of the relationship between To achieve
the objectives of the study, a questionnaire was designed as a tool for data collection, It was
distributed to a sample of (731) alone, and to test the assumptions and relationships of the link using
the statistical program (SPSS), The study concluded that the practice of presidents to keep the
direction (the leadership) administrative came the standard average, And that the level of
performance of work, He also concluded that the impact of the administrative leadership dimensions
independently on the work performance level of workers; In addition to the impact of the
administrative leadership dimensions on the effectiveness of functionality except after the catalyst,
leader behavior, as well as the impact for keeping to drive on the effectiveness of performance work
except the behavioral leadership change model and the catalyst, the same multidimensional impact
on individual creativity except autocratic leadership style, and the results of the study showed that
trends in the study sample differ to study variables vary with all personal and functional
characteristics apart from the variable gender, level of education, the study recommends that the
promotion of the exercise of transformational leadership style and the empowerment style because
they have a positive impact on the performance level of employees' work.

Keywords: Leadership, Administrative Leadership, leader, Functional Performance, employees,
Economic Organizations.




